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Sports Development officer (turn up & Play/WEEKLY COACHING)
 

	Role Family:
	Sport – Turn Up & Play and Weekly Coaching

	Salary Range:  
	Sports Development Officer (£16.5 - £19k)

	Employer:
	Inspire Suffolk Ltd

	Location:
	Ipswich 

	Hours per week:
	37.5 hours 

	Length of Contract:
	Permanent


 Background to Inspire Suffolk:

‘A charity recognised and valued for the work undertaken with young people experiencing severe disadvantage and social instability, who need opportunities for purposeful reintegration into society’.

Inspire Suffolk has been providing community educational and sport activities since 1997. It offers high quality education and coaching programmes across Suffolk. We are a registered charity, who works in partnership with a range of organisations, including National Sports Governing bodies, Suffolk County Council, many of Suffolk’s colleges and the Department for Education.

In all that it does, the charity seeks to achieve excellence and is wholly committed to providing a safe, innovative and effective range of programmes, open to all.

 Purpose of the Role
Responsible for planning, delivering and developing Inspire Suffolk’s Turn Up and Play and Weekly Coaching Centres and activities, to increase participation in out of school activity across the county.   To ensure high quality provision is available, meet participation targets across all delivery periods and develop new initiatives where necessary across Suffolk.  
Activities and Responsibilities: 
Sport programmes:
· Plan, deliver and evaluate high quality Turn Up and Play and Weekly Coaching sports across Suffolk, Norfolk and Essex. 

· The ability to promote the Turn Up and Play and Weekly Coaching centres to potential clients, i.e. schools and individuals.
· Develop inclusive, engaging and fun Turn Up and Play and Weekly Coaching sports sessions for children and young people.

· Continually evaluate and develop Turn Up and Play and Weekly Coaching sports to ensure high quality sport is made available to as many children and young people as possible. 

· Develop, coordinate and deliver recruitment strategies, promoting relevant activities and events, often with targeted groups or specific community.

· Evaluating and monitoring performance of Turn Up and Play and Weekly Coaching sports sessions using performance indicators.
· Continually support the delivery of all Inspire Suffolk sports development projects, events and initiatives to ensure sport is made available to as many children and young people as possible. 
Leadership and Management

· Co-ordinate, develop and be accountable for Inspire Suffolk’s Turn Up and Play centres and Weekly Coaching sessions.

· Plan, deliver and evaluate a catalogue of Turn Up and Play Centres and Weekly Coaching Sessions to meet and where possible exceed charitable KPIs.
· Managing resources and a budget and identifying potential opportunities for external funding

· To liaise with the Apprenticeship Tutor and student mentors to ensure the successful delivery of programmes for young people.

Building and maintaining professional relationships:

· To secure and maintain relationships with Schools, parent/guardians, children and potential delivery partners. 
PERSON PROFILE

Qualifications:  

Essential:

· Experience of managing children’s provision. 
· Safeguarding qualification

· Minimum of Level 2 coaching qualification in one sport 
Desirable:

· First Aid qualifications.
· Educated to degree level or comparable experience
· Sports coaching/specific qualifications
Experience:  

Essential:

· Managing programmes.

· Proven experience of working with and/or coaching children.
· Experience of leading and managing a team of staff.
· Able to work to agreed targets and with set deadlines, familiarity of working with key performance indicators.  
Desirable:

· Existing knowledge and evidence of work on sports coaching programmes.
· Experience delivering sports coaching programmes.
Skills:  

Essential:

· Problem solving skills.

· Excellent interpersonal skills.

· Competent IT skills, with experience of Word, Excel, Outlook as a minimum.
· Able to work on own initiative within a busy environment. 
Other Requirements:  

Essential:

· Able to gain an enhanced DBS certificate.
· Able to attend events that may fall outside normal hours of work.
· Clean driving licence and own transport.
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